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Your Executive Recruiting Partners

Screening Prospects

FPC of Columbia locates, qualifies and interviews candidates from across the nation.
We only introduce you to the most qualified prospects. Our goal is to conduct each
search promptly and efficiently. We work carefully with candidates to ensure their
understanding of your needs, the position and your company. Thanks to our screening
methods, our clients usually find the right candidate after only one or two interviews.

Candidate Motivation

Our job is not over once you have found the ideal person for the position. Your FPC of
Columbia consultant then works to motivate your chosen candidate to accept your offer.
We serve as a liaison; we help with the negotiations; we do all we can to ease the
transition for your chosen candidate — whatever it takes to put the right individual on your
team.

Confidentiality

Discretion is vital during recruitment, interviewing and negotiating to fill a position. It is
integral to our process of screening and referring candidates. Credentials and privileged
information are handled in confidence. Our goal is to serve as an effective and
trustworthy liaison between a potential employer and candidate. You can trust that each
consultant with whom you have contact understands and abides by this credo.

Integrity and Trust

At FPC of Columbia, we stand by our record. We are especially proud of our reputation
for dependability and integrity. Our highly trained recruiting staff, all of our relationships,
all of our interactions with clients and candidates are inspired by F-O-R-T-U-N-E
Personnel Consultants’ code of ethics. It has been, and will continue to be, the hallmark
of our service.
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You'll value the experience




